Lay Member – Lancashire Safeguarding Adults Board
Job Description and Person Specification
The Lancashire Safeguarding Adults Board (LSAB) is a statutory body established under the Care Act 2014. Its purpose is to coordinate and ensure the effectiveness of safeguarding arrangements for adults with care and support needs who are at risk of abuse or neglect. The Board brings together key agencies to develop policies, share learning, and promote best practice to protect adults across Lancashire.
Purpose of the Role
The Lay Member will provide an independent voice from the local community to the Lancashire Safeguarding Adults Board (LSAB). This role ensures that the Board’s work is transparent, accessible, and reflective of community perspectives. Lay Members contribute to improving safeguarding outcomes for adults by offering constructive challenge, scrutiny, and promoting engagement with local communities.
Main Duties
Attend and actively participate in LSAB meetings (approximately six per year).
Provide independent oversight and challenge to Board discussions and decisions.
Represent the views and interests of the local community, ensuring accessibility and transparency of safeguarding arrangements.
Promote links between the Board and community groups, voluntary organisations, and other stakeholders.
Respect confidentiality and handle sensitive information appropriately.
Undertake any reasonable tasks requested by the Board Chair to support its objectives.
Person Specification
Essential:
Reside within Lancashire.
Commitment to improving safeguarding outcomes for adults.
Ability to communicate effectively and confidently challenge in a constructive manner.
Strong interpersonal skills and ability to work collaboratively.
 Commitment to equality, diversity, and inclusion.
 Ability to maintain confidentiality and demonstrate resilience when dealing with sensitive issues.
Desirable:
 Experience of community engagement or voluntary sector involvement.
 Understanding of local services and safeguarding issues.
Induction, Training and Support
Comprehensive induction covering LSAB functions, responsibilities, and safeguarding principles. Access to relevant safeguarding training. Ongoing support from the LSAB Business Unit, including a named contact for queries. Optional buddying arrangement with an experienced Board member for guidance and debriefing.
Expenses
This is a voluntary role. Travel and subsistence expenses will be reimbursed in line with LSAB policy.
Appointment and Notice Period
Appointment is for a fixed term of two years, subject to annual review. Either party may terminate the appointment with one month’s notice. Appointment is subject to a Disclosure and Barring Service (DBS) check and two satisfactory references.
